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Chapter I
Name – Guideline – Purpose
 

Article 1.
     - Name: Hiep Hoi Nhua Vietnam

     - International transaction name: Vietnam Plastics Association

     - Abbr.: VPA

 

Article 2.
     Vietnam Plastics Association is a professional and social organization of traders and manufacturers, users, researched and managers indirectly or directly involved in plastics sector.

 

     Vietnam Plastics Association is a non-profit and governmental agency purposing to support and cooperate professional development and proper protection of its members.

 

Article 3.
     The Association has legal status, its own stamp and bank accounts.

 

     The Association’s headquarter is located in the plastics industry’s concentrated production and trade place that is ratified by two third of Executive Committee’s opinions upon its tenure.

 

Article 4.
     Vietnam Plastics Association shall operate through over the country in accordance with the laws of the Socialist Republic of Vietnam and this Charter.

 

     Vietnam Plastics Association is a member of ASEAN Federation of Plastics Industry (AFPI) and Asian Plastics Forum (APF).

 

Chapter II
Operation principles – Obligations and rights
 

Article 5. Operation principles of the Association
     1.      Voluntary, self-governed.

     2.      Self-spending.

     3.      Equal to all members.

     4.      Public and explicit.

 

Article 6. Obligations and Responsibilities of the Association
     1.      To organize to gather and exchange information and experience on the domestic and world’s plastic technical sciences.

     2.      To coordinate its members’ activities in business production, import and export, product study and improvement as well as development of domestic and oversea markets.

     3.      To consult investment, technology, technical equipment to its members.

     4.      To settle any dispute arising among its members.

     5.      To form and develop alliances and to coordinate its members’ operations on basis of spontaneity and benefit to all parties. To hold general operations and to facilitate understanding with a purpose to constructing goodwill relationship among the members.

     6.      To protect proper and legal benefits to the Association and its members.

     7.      To promulgate policies and legal regulations concerned to the members.

     8.      To increase number of members, its branches and to construct relations with domestic organizations and associations.

     9.      To develop relations with regional and international plastic organizations in line with legal regulations.

 

Article 7. Rights of the Association
     1.      To generalize its members’ advisory opinions and to propose to the Government for stipulating policies and development orientations for the plastics industry and to act on behalf of its members to participate in constructive opinion contribution to legal documents relating to proper and legal rights, obligations and benefits to its members. 

     2.      To coordinate with domestic agencies so as to implement the Association’s objectives well.

     3.      To internationally cooperate in accordance with the laws, to access into domestic and international organizations those objectives are suitable to the Association as regulated by the Government.

     4.      To act on behalf of its members in domestic and oversea relations; to protect proper benefits of the Association, its members within its operation scope, and its members within its operation scope, in commercial disputes with domestic and international organizations.

     5.      To advise and defend issues within its operation scope upon requests from its members and other individuals and organizations. 

     6.      To raise its funds on basis of its members’ fee and receivables from its businesses and other services in accordance with the laws.

     7.      To be received legal sponsors from domestic and international individuals and organizations as regulated by the laws.

     8.      To generalize its members’ opinions and to contribute its opinions to legal documents pertaining to the industry in line with the laws. To propose governmental competent agencies to issues relating to the Association’s development and its operation sectors.

     9.      To promulgate the Association’s purposes.

    10.     To decide financial issues in accordance with the laws and its Charter.

Chapter III
The Association’s Members
 

 

Article 8. The Association’s Members
     1.  They are Vietnamese enterprises engaged in plastic business and production and plastic-related sectors that agree to the Association’s Charter and voluntarily participate in the Association to be approved by its Executive Committee.

     2.  The Association’s Members include:

          a.     Official members: They are Vietnamese enterprises operating in plastic business and production and plastic-related sectors.

          b.     Affiliated members: They are joint venture and 100% foreign invested enterprises engaged in plastic business and production and plastic-related sectors that agree to the Association’s Charter and voluntarily apply for taking part in the Association, pay joining charges thereof and annual fees that could become the Association’s affiliated members.

          c.      Honor members: They are scientists, managers, experienced cadres in the plastics industry to be respected by the Members’ meeting or Executive Committee.

          d.     The members who are legal entities (enterprises or organizations) nominates their representatives in the Association. These representatives have to have decision authorities, are specified their names and titles in application for joining in the Association. In case of assignment, assigned representatives have to have full power to decide and to be responsible thereof. In case of changing the representatives, the members have to inform to Executive Committee in written thereof. 

 

Article 9. Joining Procedures
     1.  Individuals and organizations mentioned on article 8 herein that expect to join in the Association should submit their applications to Executive Committee.

     2.  Joining documents consist of:

          a.     Voluntary application for joining in the Association.

          b.     A copy of business registration certificate.

          c.     Membership declaration upon form.

          d.     Opinion of local branch (if any).

     Executive Committee shall review and admit the members in its nearest meeting in principle of major voting.

     New members have to pay required fees within 15 days since date of admission.

 

Article 10. Procedures of member withdraw, deletion and exclusion
     1.  Any member that voluntarily withdraws from the Association should apply to Executive Committee. That member’s rights and obligations shall be terminated since approval notice of Executive Committee.

     2.  A member is deleted from a members list when:

          a.     That causes any serious impact on the Association’s face and prestige.

          b.     That does not pay the Association’s fees within 90 days since receipt of the Association’s second remind notice thereof.

          c.     Being a legal entity that cease operation, is suspended from operation, is dissolved or declared to go bankruptcy as regulated by the laws.

     3.  Procedures of member deletion and exclusion:

          a.     A member is excluded when two third of Executive Committee’s members agree thereof. A decision on member deletion comes into effect since date of Chairman’s signing.

          b.     Executive Committee inform a list of members that withdraw from the Association and are excluded from to other members.

 

Article 11. Member obligations
     1.  To strictly comply with the Association’s Charter and regulations, resolutions of the meeting and Executive Committee. 

     2.  To actively take part in the Association’s activities.

     3.  To satisfy the Association’s requirements about providing information and reports.

     4.  To fully and timely pay fees and other charges as scheduled.

     5.  To protect the Association’s prestige, not to act on behalf of the Association in any transaction, except for otherwise assigned by Chairman and Executive Committee.

 

Article 12. Member Rights
     1.  Official members:

           a.     To be enjoyed achievements from implementing their duties mentioned on article 6 herein.

           b.     To have right to give their opinions.

           c.     To have right to participate in all activities held by the Association.

           d.     To have right to withdraw from the Association.

           e.     To have right to stand as candidates, to vote the Association’s managerial positions.

     2.   Affiliated and honor members: To have full rights of the official members except for rights to stand as candidates, to vote the Association’s managerial positions.

 

 
Chapter IV
Organization
 

Article 13. Management and Administration Structure of the Association
     1.   The members’ meeting.

     2.   Executive Committee.

           a.  Chairman of the Association.

           b.  General Secretary of the Association.

     3.   Supervision Commission.

     4.   Professional Commissions.

     5.   Representative offices and branches of the Association.

     6.   Affiliated organizations of the Association.

 

Article 14. The Members’ meeting and extraordinary meeting
     1.   The members’ meeting is the Association’s highest power agency, those tenure is 5 years. The meeting is organized 5 years once.

     2.   Obligations of the members’ meeting:

           a.   To discuss summary report and mission directions of the Association.

           b.   To discuss and give opinions to tenure’s review reports of Executive Committee and Supervision Commission.

           c.   To discuss and approve former tenure’s balance report and new tenure’s financial plan of the meeting.

           d.   To vote Executive Committee and Supervision Commission.

           e.   To ratify amendment, modification of the Charter (if any.

            f.   To discuss and approve the meeting’s resolutions.

           g.   To discuss and decide separation, merge and dissolution of the Association as necessary.

     3.   Extraordinary meetings shall be convened as proposed by at least two third of total members of Executive Committee or half of total official members.

     4.   The meeting shall ratify resolutions, decision under its authority in form of secret ballot or public vote. In case of absence, Executive Committee has right to take that absent member’s opinions in written.

     5.   The meeting’s resolutions, decisions shall be ratified in principle of majority and effective as approved by above half of the present members. 

Each member has a vote. In case of absence, the absent member’s representative could assign to anyone who is the meeting’s member.

     6.   The meeting’s summon letter has to specify agenda and involved documents shall be sent to the members at least 02 weeks before commencement.

 

 

Article 15. Executive Committee
     1.     Number of Executive Committee’s commissioners in each tenure shall be decided by the meeting. Number of Executive Committee’s deputy chairmen shall be decided upon Chairman’s proposal.

     2.     Executive Committee shall directly be voted by the meeting in form of secret ballot or public vote. Executive Committee’s tenure is 05 years.

     3.     Executive Committee shall hold its meeting once a year or extraordinarily upon Chairman’s summon. Important issues shall be ratified in form of secret ballot or public vote, or taking opinions in written in principle of majority and effective as agreed by two third of Executive Committee’s commissioners.

     4.      In case any commissioner is an legal entity’s authorized representative when there has a change (dismissal – retirement or assignment into another organization) such legal entity has to nominate its another authorized representative and inform to Executive Committee in written thereof.

     Executive Committee shall review and approved in some special circumstances.

     5.      Executive Committee has following obligations and rights:

              a.     To decide solutions on implementing the meeting’s resolutions.

              b.     To decide working plans and programs in Executive Committee’s meetings.

              c.      To ratify tenure’s and annual financial plans and balances of the Association submitted by General Secretary.

              d.      To settle any issues arising in mid of the meetings.

              e.      To prepare contents and agendas and documents for the meeting.

              f.       To vote and dismiss the Association’s managerial positions: Chairman, Deputy Chairmen and Executive Committee’s commissioners.

              g.      In case any commissioner breaches the Charter or legal regulations, Executive Committee has right to suspend such commissioner’s operation and report to next meeting for settlement.

              h.      To employ, designate and dismiss General Secretary and managerial positions of organizations set up by the Association.

              i.       To decide admission, withdrawal, deletion, exclusion from the members list.

              j.       To decide the meeting’s summon.

              k.      To decide establishment of representative offices.

              l.       To decide establishment of the Association’s branches.

              m.    To decide establishment of the Association’s organizations.

              n.      To propose the Association’s annual fees.

 

Article 16. Chairman and Deputy Chairmen 
     1.      The Association’s Chairman has following rights and responsibilities:

              a.       To legally act on behalf of the Association to the laws.

              b.      To deploy implementation of the meeting’s resolutions and Executive Committee’s decisions.

              c.      To preside Executive Committee’s meetings.

              d.      To be responsible to Executive Committee and the members’ meeting about the Association’s activities.

              e.      To approve human resources to the Association’s offices and other organizations set up by the Association upon General Secretary’s proposal.

              f.       To designate the members to participate conferences, seminars and exhibitions of regional and international associations.

              g.      To preside Executive Committee’s meetings in next tenure until new Chairman has been voted.

              h.      To act on behalf of Executive Committee to report operations and working directions for the members’ meeting’s approval.

 

     2.      The Association’s Deputy Chairmen are assistants to Chairman who shall be designated by Chairman to each activity or settled any specific issue and have right to administer Executive Committee as Chairman is absent.

 

Article 17. General Secretary 
     1.      The Association’s General Secretary is designated by Executive Committee who has a virtue, good managerial skills or experiences and good relations with enterprises and governmental agencies, enable to be engaged in international transactions.

     2.      General Secretary’s obligations and rights are below:

               a.       To act on behalf of the Association’s office in daily activities.

               b.      To organize-manage daily activities in the Association’s office.

               c.      To manage transaction documents of the Association.

               d.      To periodically report to Chairman, Executive Committee about the Association’s activities.

               e.      To take part in Executive Committee’s meetings as secretary thereof.

               f.       To prepare annual, tenure reports of Executive Committee.

               g.      To manage lists, documents of the members and affiliated organizations.

               h.      To work out operation regulations for the office, finance and asset management rules of the Association and submit to Executive Committee for approval.

               i.        To be responsible to Executive Committee and the laws about the Association’s office’s activities.

               j.        To prepare reports to competent authorities.

     3.      Executive Committee could designate Deputy General Secretary in line with the Association’s operation. Deputy General Secretary shall assist to General Secretary.

 

Article 18. The Association’s office
     1.      The Association’s office shall be operated in line with regulations submitted by General Secretary for Executive Committee’s approval.

     2.      The office’s human resource shall be approved by the Association’s Chairman.

     3.      Annual operation expense shall be approved by Executive Committee.

 

Article 19. Supervision Commission
     1.      Supervision Commission shall be voted by the members’ meeting. Number of its commissioners shall be decided by the meeting. Supervision Commission has same tenure with Executive Committee.

     2.      Supervision Commission shall independently operate from Executive Committee in accordance with rules ratified by the meeting.

     3.      Supervision Commission has following rights and obligations:

              a.       To vote its head and vice head.

              b.      To examine and supervise implementation of the Charter, the members’ meeting’s resolutions.

              c.      To check and supervise financial expenditure and collection of the Association and to report to the members thereof annually.

              d.      To take part tin Executive Committee’s meetings.

              e.      To monitor-monitor Executive Committee, Chairman and Deputy Chairmen, General Secretary, agencies assisting to the Association and all members about complying with the Charter, financial management rules and resolutions of the Association.

              f.       To check and inform to the members and to propose settlement of issues requested by Executive Committee or the members.

              g.      To ask Executive Committee for holding any extraordinary meeting or members’ meeting as having any essential issue relating to the Association that is consented by above two third of Executive Committee’s commissioners.

 

Article 20. Professional Commissions
     Executive Committee shall decide establishment of Professional Commissions in order to implement the Association’s operations. Number of Commissions, functions, responsibilities and number of people in each commission shall be decided by Executive Committee upon specific situation from time to time.

 

Article 21. Affiliated Organizations of the Association
     The Association could set up several consultant and services organizations, etc. Such establishment shall be in accordance with the laws.

 

Article 22. Branches of the Association
     1.      A branch is a part of the Association that executes the Association’s duties.

     2.      The branch could be organized in localities, regions or professional industries.

     3.      The branch shall vote its president, deputy president, executive division those positions shall be approved by the Association’s Executive Committee.

     Headquarter of the branch shall be placed in that of a member who is designated as that branch’s president. Trang 1 2 3
Chapter III
The Association’s Members
 

 

Article 8. The Association’s Members
     1.      They are Vietnamese enterprises engaged in plastic business and production and plastic-related sectors that agree to the Association’s Charter and voluntarily participate in the Association to be approved by its Executive Committee.

     2.      The Association’s Members include:

              a.       Official members: They are Vietnamese enterprises operating in plastic business and production and plastic-related sectors.

              b.      Affiliated members: They are joint venture and 100% foreign invested enterprises engaged in plastic business and production and plastic-related sectors that agree to the Association’s Charter and voluntarily apply for taking part in the Association, pay joining charges thereof and annual fees that could become the Association’s affiliated members.

              c.      Honor members: They are scientists, managers, experienced cadres in the plastics industry to be respected by the Members’ meeting or Executive Committee.

             d.      The members who are legal entities (enterprises or organizations) nominates their representatives in the Association. These representatives have to have decision authorities, are specified their names and titles in application for joining in the Association. In case of assignment, assigned representatives have to have full power to decide and to be responsible thereof. In case of changing the representatives, the members have to inform to Executive Committee in written thereof. 

 

Article 9. Joining Procedures
     1.      Individuals and organizations mentioned on article 8 herein that expect to join in the Association should submit their applications to Executive Committee.

     2.      Joining documents consist of:

              a.       Voluntary application for joining in the Association.

              b.      A copy of business registration certificate.

              c.      Membership declaration upon form.

              d.      Opinion of local branch (if any).

     Executive Committee shall review and admit the members in its nearest meeting in principle of major voting.

     New members have to pay required fees within 15 days since date of admission.

 

Article 10. Procedures of member withdraw, deletion and exclusion
     1.      Any member that voluntarily withdraws from the Association should apply to Executive Committee. That member’s rights and obligations shall be terminated since approval notice of Executive Committee.

     2.      A member is deleted from a members list when:

              a.       That causes any serious impact on the Association’s face and prestige.

              b.      That does not pay the Association’s fees within 90 days since receipt of the Association’s second remind notice thereof.

              c.      Being a legal entity that cease operation, is suspended from operation, is dissolved or declared to go bankruptcy as regulated by the laws.

     3.      Procedures of member deletion and exclusion:

              a.       A member is excluded when two third of Executive Committee’s members agree thereof. A decision on member deletion comes into effect since date of Chairman’s signing.

              b.      Executive Committee inform a list of members that withdraw from the Association and are excluded from to other members.

 

Article 11. Member obligations
     1.      To strictly comply with the Association’s Charter and regulations, resolutions of the meeting and Executive Committee. 

     2.      To actively take part in the Association’s activities.

     3.      To satisfy the Association’s requirements about providing information and reports.

     4.      To fully and timely pay fees and other charges as scheduled.

     5.      To protect the Association’s prestige, not to act on behalf of the Association in any transaction, except for otherwise assigned by Chairman and Executive Committee.

 

Article 12. Member Rights
     1.      Official members:

              a.       To be enjoyed achievements from implementing their duties mentioned on article 6 herein.

              b.      To have right to give their opinions.

              c.      To have right to participate in all activities held by the Association.

              d.      To have right to withdraw from the Association.

              e.      To have right to stand as candidates, to vote the Association’s managerial positions.

     2.      Affiliated and honor members: To have full rights of the official members except for rights to stand as candidates, to vote the Association’s managerial positions.

 

 
Chapter IV
Organization
 

Article 13. Management and Administration Structure of the Association
     1.      The members’ meeting.

     2.      Executive Committee.

              a.       Chairman of the Association.

              b.      General Secretary of the Association.

     3.      Supervision Commission.

     4.      Professional Commissions.

     5.      Representative offices and branches of the Association.

     6.      Affiliated organizations of the Association.

 

Article 14. The Members’ meeting and extraordinary meeting
     1.      The members’ meeting is the Association’s highest power agency, those tenure is 5 years. The meeting is organized 5 years once.

     2.      Obligations of the members’ meeting:

               a.       To discuss summary report and mission directions of the Association.

               b.      To discuss and give opinions to tenure’s review reports of Executive Committee and Supervision Commission.

               c.      To discuss and approve former tenure’s balance report and new tenure’s financial plan of the meeting.

               d.      To vote Executive Committee and Supervision Commission.

               e.      To ratify amendment, modification of the Charter (if any.

               f.       To discuss and approve the meeting’s resolutions.

               g.      To discuss and decide separation, merge and dissolution of the Association as necessary.

     3.       Extraordinary meetings shall be convened as proposed by at least two third of total members of Executive Committee or half of total official members.

     4.      The meeting shall ratify resolutions, decision under its authority in form of secret ballot or public vote. In case of absence, Executive Committee has right to take that absent member’s opinions in written.

     5.      The meeting’s resolutions, decisions shall be ratified in principle of majority and effective as approved by above half of the present members. 

     Each member has a vote. In case of absence, the absent member’s representative could assign to anyone who is the meeting’s member.

     6.      The meeting’s summon letter has to specify agenda and involved documents shall be sent to the members at least 02 weeks before commencement.

 

Article 15. Executive Committee
     1.      Number of Executive Committee’s commissioners in each tenure shall be decided by the meeting. Number of Executive Committee’s deputy chairmen shall be decided upon Chairman’s proposal.

     2.      Executive Committee shall directly be voted by the meeting in form of secret ballot or public vote. Executive Committee’s tenure is 05 years.

     3.      Executive Committee shall hold its meeting once a year or extraordinarily upon Chairman’s summon. Important issues shall be ratified in form of secret ballot or public vote, or taking opinions in written in principle of majority and effective as agreed by two third of Executive Committee’s commissioners.

     4.      In case any commissioner is an legal entity’s authorized representative when there has a change (dismissal – retirement or assignment into another organization) such legal entity has to nominate its another authorized representative and inform to Executive Committee in written thereof.

     Executive Committee shall review and approved in some special circumstances.

     5.      Executive Committee has following obligations and rights:

              a.      To decide solutions on implementing the meeting’s resolutions.

              b.      To decide working plans and programs in Executive Committee’s meetings.

              c.      To ratify tenure’s and annual financial plans and balances of the Association submitted by General Secretary.

              d.      To settle any issues arising in mid of the meetings.

              e.      To prepare contents and agendas and documents for the meeting.

               f.       To vote and dismiss the Association’s managerial positions: Chairman, Deputy Chairmen and Executive Committee’s commissioners.

              g.      In case any commissioner breaches the Charter or legal regulations, Executive Committee has right to suspend such commissioner’s operation and report to next meeting for settlement.

               h.      To employ, designate and dismiss General Secretary and managerial positions of organizations set up by the Association.

               i.       To decide admission, withdrawal, deletion, exclusion from the members list.

               j.       To decide the meeting’s summon.

               k.      To decide establishment of representative offices.

               l.       To decide establishment of the Association’s branches.

               m.    To decide establishment of the Association’s organizations.

               n.      To propose the Association’s annual fees.

 

Article 16. Chairman and Deputy Chairmen 
     1.      The Association’s Chairman has following rights and responsibilities:

              a.       To legally act on behalf of the Association to the laws.

              b.      To deploy implementation of the meeting’s resolutions and Executive Committee’s decisions.

              c.      To preside Executive Committee’s meetings.

              d.      To be responsible to Executive Committee and the members’ meeting about the Association’s activities.

              e.      To approve human resources to the Association’s offices and other organizations set up by the Association upon General Secretary’s proposal.

              f.       To designate the members to participate conferences, seminars and exhibitions of regional and international associations.

             g.      To preside Executive Committee’s meetings in next tenure until new Chairman has been voted.

             h.      To act on behalf of Executive Committee to report operations and working directions for the members’ meeting’s approval.

 

     2.      The Association’s Deputy Chairmen are assistants to Chairman who shall be designated by Chairman to each activity or settled any specific issue and have right to administer Executive Committee as Chairman is absent.

 

Article 17. General Secretary 
     1.      The Association’s General Secretary is designated by Executive Committee who has a virtue, good managerial skills or experiences and good relations with enterprises and governmental agencies, enable to be engaged in international transactions.

     2.      General Secretary’s obligations and rights are below:

              a.      To act on behalf of the Association’s office in daily activities.

              b.      To organize-manage daily activities in the Association’s office.

              c.      To manage transaction documents of the Association.

              d.      To periodically report to Chairman, Executive Committee about the Association’s activities.

              e.      To take part in Executive Committee’s meetings as secretary thereof.

              f.       To prepare annual, tenure reports of Executive Committee.

              g.      To manage lists, documents of the members and affiliated organizations.

              h.      To work out operation regulations for the office, finance and asset management rules of the Association and submit to Executive Committee for approval.

              i.        To be responsible to Executive Committee and the laws about the Association’s office’s activities.

              j.        To prepare reports to competent authorities

     3.      Executive Committee could designate Deputy General Secretary in line with the Association’s operation. Deputy General Secretary shall assist to General Secretary.

 

Article 18. The Association’s office
     1.      The Association’s office shall be operated in line with regulations submitted by General Secretary for Executive Committee’s approval.

     2.      The office’s human resource shall be approved by the Association’s Chairman.

     3.      Annual operation expense shall be approved by Executive Committee.

 

Article 19. Supervision Commission
     1.      Supervision Commission shall be voted by the members’ meeting. Number of its commissioners shall be decided by the meeting. Supervision Commission has same tenure with Executive Committee.

     2.      Supervision Commission shall independently operate from Executive Committee in accordance with rules ratified by the meeting.

     3.      Supervision Commission has following rights and obligations:

              a.       To vote its head and vice head.

              b.      To examine and supervise implementation of the Charter, the members’ meeting’s resolutions.

              c.      To check and supervise financial expenditure and collection of the Association and to report to the members thereof annually.

              d.      To take part tin Executive Committee’s meetings.

              e.      To monitor-monitor Executive Committee, Chairman and Deputy Chairmen, General Secretary, agencies assisting to the Association and all members about  complying with the Charter, financial management rules and resolutions of the Association.

              f.       To check and inform to the members and to propose settlement of issues requested by Executive Committee or the members.

             g.      To ask Executive Committee for holding any extraordinary meeting or members’ meeting as having any essential issue relating to the Association that is consented by above two third of Executive Committee’s commissioners.

 

Article 20. Professional Commissions
     Executive Committee shall decide establishment of Professional Commissions in order to implement the Association’s operations. Number of Commissions, functions, responsibilities and number of people in each commission shall be decided by Executive Committee upon specific situation from time to time.

 

Article 21. Affiliated Organizations of the Association
     The Association could set up several consultant and services organizations, etc. Such establishment shall be in accordance with the laws.

 

Article 22. Branches of the Association
     1.      A branch is a part of the Association that executes the Association’s duties.

     2.      The branch could be organized in localities, regions or professional industries.

     3.      The branch shall vote its president, deputy president, executive division those positions shall be approved by the Association’s Executive Committee.

     Headquarter of the branch shall be placed in that of a member who is designated as that branch’s president.

Chapter V
Finance and Asset of the Association
 

Article 23. Finance and Asset of the Association
     1.      The Association’s receivables include:

               a.       Annual fees payable by the members as stated.

               b.      Sponsors and supports from domestic and oversea individuals and organizations in accordance with the laws.

               c.      Receivables from businesses, services suitable with the laws.

     2.      The Association’s expenditure includes:

               a.       Spending to the Association’s activities.

               b.      Spending to procuring devices, tools for the Association’s activities.

               c.      Spending to information, promulgation, newspapers, publications. 

               d.      Spending to international relation operations and the others appropriately.

     3.      Chairman and Standing Deputy Chairman shall be account bearers of the Association.

     Fiscal year commences from 01st January to 31st December of every year.

     4.      The Association’s finance shall annually be checked and reported to its members.

 

 
Chapter VI
Reward – Discipline
 

Article 24. Reward
     1.      Any member or individual who has much contributions for constructing and developing the Association shall be praised and rewarded.

     2.      Depending on actual situation, the Association’s Executive Committee could set up some prizes, medals to award individuals and organizations that have much merits and achievements to contribute the Association’s development.

 

Article 25. Discipline
     1.      A member shall be deleted from the Association’s members list upon one of following circumstances:

             a.      To deprive citizen rights or to suffer mental illness.

             b.      Not to participate in the Association’s two consecutive meetings above without appropriate reasons.

             c.      Not to pay the annual fees (yearly dues).

             d.      To seriously breach the Association’s Charter.

             e.      To have any behavior seriously affecting to the Association’s prestige.

     2.     Executive Committee shall decides membership deletion and official inform to periodical meeting or the members’ meeting thereof.

 

 
Chapter VII
Separation, Merge, Dissolution of the Association
 

Article 26. The Association shall terminate its operation in following circumstances
     1.      The Association is separated, merged and dissolved as proposed by two third of its official members and approved by governmental competent authorities.

     2.      Over 12 months without appropriate reason that the members’ meeting is not held as scheduled.

 

Article 27. Asset and finance settlement when separation, merge and dissolution
     1.      The Association’s assets and finance when separated and merged shall be audited and settled in accordance with the laws.

     2.      The Association dissolves or is dissolved its assets and finance shall be settled as follows:

              a.       Any asset-finance sponsored by domestic and oversea organizations, supported by the Government that the Association has fully executed its obligations and liabilities, a remainder shall be decided by governmental competent authorities.

              b.      Any own asset-finance that the Association has fully executed its obligations and liabilities after dissolution, a remainder shall be decided by the Association based on receivable-expenditure ratios and contributions of each member.

 

Chapter VIII
Execution Provision
 

Article 28. This Charter consists 8 chapters and 29 articles to be agreed and ratified by the members’ meeting on 23rd day of June 2007. Only the members’ meeting has right to modify and amend the Charter.

 

Article 29. This Charter comes into effective since approval of Minister of Internal Affairs.

 

